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DHEODUCmOR 



This 




_ s by and betveen the Board of 
nafter called the "Board"« 


the Hamburg Idiieatiom 4imoclatl<m» hereiii&f 1 «e . ca ked. t e 

"Association" * 

BSSOLWlDs in consideration to toe following mmtua 



A. UNIT 

The Board hereby recognises the Association as the exclusive and 
sole representative for collective negotiations concerning grievances and 
terms and conditions of employment for all regularly employed teachers, 
nurses and librarians of the Hamburg Education Association. 

B. DEFINITION OF TEACHER 

Unless otherwise indicated, the t©na "teacher" when used here¬ 
inafter in this Agreement, shall refer to all professional employees rep¬ 
resented by the Association in the negotiating unit as above defined and 
reference to male teachers shall include female teachers. 

C. ASSOCIATE MEMBERS 

Associate Members of the Association are not covered by any of the 
and conditions of this Agreement. 
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dess: 


w selected representatives* 


3. &&g teacher involved in a grievance pr- 
follow administrative directives sad Board po!i« 
pifoeedures are Being reviewed* 

B» S3BPAR1OT GRimB SB FXI« 

All doemsents, eoKimlcatioas and reeor 


ing of a grievance shall not he kept is ..the per 


participants« 





















































faculty meetings which shall begin no later than fifteen (15) minutes after the 
student dismissal time. 

3. Association Right to Speak 

An Association representative may speak to the teachers during any referred 
to in Aritcle V, Section C, Par. 2, for a reasonable period of time on the request 
of the representative. 

D. INCLEMENT WEATHER 

Teacher attendance shall not be required whenever student attendance is not 
required due to inclement weather. 

E. DEFINITION OF IN-SCHCOL WORK YEAR 

The work year shall include days when pupils are in attendance, orientation 
days, and any other days on which teacher attendance is required. 

F. MONITORING DUTIES 

The regularly employed teaching staff shall be expected to perform bus, 
cafeteria, sports activities, dances, playground and concert monitoring duties and 
these duties will be of equal scheduling as determined by the Administrative Principal. 
Whenever possible, the scheduling shall be marie up at least one month in advance of any 
duties performed. 

G. PREPARATION TIME 

Teachers shall have four (4) preparational periods per; week, of equal duration 
when they shall not be assigned any other duties. 

H. TUTORING DUTY 

A teacher shall be available nhnn request^ * the Adaini.trativ. Principal 
to conduct a 30 ninute tutoring session, a narinm of one day a week. 
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MX teachers shall h© given written notice ©f their and/or 

subject Msigmeats, building assignsfients sad room assigmiealis for the 
forthcoming year not later than July 30 & except 1 b esses of emergency* 

b „ m nsiom 

2a th© e^sat that changes is such schedules» class aaS/cr 
subject assignments» building assignments oar roc® assignments are 
proposed after July 30 9 the teacher affected shall be notified p:*easpily 


in siting and upon the revest of the teacher® the changes shall he 
reviewed between the administrator siafi th© teacher affected. 

C. ASSfGKMagP CBXSimJ 

In order to assure Shat pupils are taught by teachers working 


within their areas of eompesemee® teachers shall only he assigned to 
teach im ares® for uhich th jy hold & standard teaching certificate 
issued hy the lew Jersey St:.it© Board of l^Miaer®. 
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12.1 


ARTICLE XII 

.mm pSD LEAVES OF ABSENC E 


A. MILITARY 

Military leave without pay shall he granted to any teacher who 
is inducted or enlists in my branch of the armed forces of the United 
States for the period of said service and three (3) months thereafter, 
or three (3) months after recovery of any wound or sickness at the time 


B. MATERNITY 

1 * liatnral Birth 

The Board shall grant maternity leave without pay to amj tenure 
teacher upon request subject to the following stipulations sad limita¬ 
tions : 

a. Maternity leave shall commence and end on the date© requested 
in writing by the teacher, subject to approval by the Board. 

b. Any tenure teacher granted maternity leave shall be restored 
to a teaching position upon written request m,d approval of the Board. 


childbirth solely os the grounds that there has sot bees a time lapse 
between childbirth and the desired date of return; when medical docu¬ 
mentation of fitness is provided to the Board. 

d. The .Board shall remove say teacher from her duties during 


that she is medically able to continue teaching. 

©. If leave coomences prior to May 15th of a given year and the 
teacher wishes to return to the staff for the forthcoming academic year 
(same calendar year as when the leave coamenced) Bhe mast file a written 



notice of tmr intention to return no later than April If--to the Board* 

If this notise is not recalled by April 15 leave is automatically 
extended until the beginning of the following academic year* In order to 
return to the staff for this school year a written notice mast be submitted-' 
to the Board by April 15 of that-same calendar year, v 

f * if leave commences after- May 15th of a given; year, termination - 
of this leave will be at the beginning of the 'following calendar year’s 
academic year* If a teacher wishes to return to the staff for this academic; 
year she must file a written notice of her intention to return no later 
than April 15 of that same year to the Board, 

g* If a teacher does not wish to return to the staff as described 
in Article XXI* Section B, Paragraph 1* Subsections e and 1% the Board shall 
respire a written notice of termination. 

C. . BENEFITS 

All benefits to which a teacher is entitled at the time his leave 
of absence commences shall be suspended during such leave and shall be 

restored i^pon return. 
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ARTICLE XV 

ABSENCE FOR PERSONAL ILLNESS 

A. DEFINITION 

Absence frost post of duty because of personal disability due to illness or injury, 
or because of exclusion frost school by medical authorization because of a contagious disease 
in the immediate family household. 

B. SICK DAYS 

All teachers employed shall be entitled to twelve (12) sick days with full pay 
each academic year. 

C. ACCUMULATION 

If fewer than twelve (12) school days or allowed sick leave is taken in any 
academic year, then the number of days not used shall be cumulative without limit. 

D. ABSENCE ON SICK LEAVE 

1. Absence on sick leave shall be charged first to the twelve (12) day allowance 
for the current year until it is fully utilized, and thereafter, to the cumulative credit 
to the extent that such credit is available to the individual teacher. 

2. In all absences on sick leave exceeding three (3) consecutive school days, 
the teacher shall be required to file a physician's certificate with the Administrative 
Principal upon tetum. The Administrative Principal may require a physician's certificate 
of illness when sich leave exceeds twelve (12) school days in the academic year. 

B. NOTIFICATION OF ACCUMULATION 

A master list of accwulated sick leave of all employees covered by this 
Agreement shall be forwarded by the Board Secretary to the Association at the beginning 
of each academic year. 
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ARTICLE XVI 

TEMPORARY LEAVES OP ABSENCE 

A. TYPES OP LEAVE 

At the beginning of each academic ye air, teachers shall be entitled to the 
following temporary nonaccunsulativa leaves of absence with full pay each academic year: 
1* Religious 

Upon receipt of a thirty-day notice, up to two (2)days per academic 
year for observance of religious holidays, where said observance prevents the teacher 
from working on said days with the approval of the Administrative Principal. 

2. Death 

Up to three (3) days at any one time in the event of death of a teacher's 
spouse, child, parent, father-in-law, mother-in-law, brother and sister. 

3. Personal Days 

Pour (4) days leave of absence for personal, legal, business, household 
or family matters which require absence during working hours, shall be available. 
However, these days are not to be misused. Application to the Administrative Principal 
shall be made at least three (3) days before taking such leave (except in cases of 
emergencies) • 

B. IN ADDITION TO SICK LEAVE 

leaves taken pursuant to Section A Above shall be in addition to any sick 
leave to which the teacher is entitled. 

























or before October 31 shall receive $650*00 above the appropriate step 













sad shell continue in effect through' 
B. STATUS OF HC0BF0MS10S 


In witness whereof the Association has eatased this Agreensnt to 
he signed fey its President sum Secretary and the Board has caused this 
Agreement to “be signed by its President, attested by its Secretary and 
its corporate seal to he placed hereon* all on the day .and year first 



Schedule A 



Salary Guide 


Level 

Non-Degree 

BA 

MA 

1 

- 

- 

- 

2 

7,420. 

9,964 

10,907 

5 

7,632 

10,420 

11,363 

4 

7,844 

10,876 

11,819 

5 

8,056 

11,331 

12,275 

6 

8,268 

11,787 

12,731 

7 

3,586 

12,243 

13,186 

8 

8,904 

12,699 

13,642 

9 

9,222 

13,155 

14,098 

10 

9,540 

13,610 

14,554 

11 

9,964 

14,066 

15,010 

12 

10,441 

14,522 

15,465 

13 

10,918 

14,978 

15,921 

14 

11,395 

15,434 

16,345 

15 

11,872 

15,889 

16,801 
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SCHEDULE B 

COACHMG SMI GUIDE 


ACTIYITI 


YEARS EXPEBXSUCE OF COACHING AOTITOY 



1 

2 

2 

k 

Soccer 

Head 

250 

300 

350 

koo 

Soccer 

Asst. 

150 

175 

200 

225 

Basketball 

Head 

250 

300 

350 

%C0 

Basketball 

Asst. 

150 

175 

200 

225 

Wrestling 

Head 

k50 

500 

550 

600 

Wrestling 

Asst. 

150 

175 

200 

225 

Track 

Bcjs 

150 

200 

250 

300 

Track 

Girls 

150 

200 

250 

300 

Cheerleading 


225 

250 

275 

300 





SCHEDULE C 


aotitot 


YEARS 

EXFERXMCS 


Soccer 

1 

200 

2 

225 

3 

25*0 

h. 

2T5 

Basket-ball 

200 

225 

250 

2T5 

Football 

200 

225 

250 

2?5 

Volleyball 

200 

225 

250 

2T5 


Jto&des 25 



